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H [E At T&E B A8 (SINOPEC GROUP)

4 HEF b R AR E F /5 (CHINA NATIONAL PETROLEUM) 1
5 [E % & B /A 5 (STATE GRID) 3
8 %7 %F (EXXON MOBIL) 1
9 A A/ E (VOLKSWAGEN) 2
15 Z 2@ F (SAMSUNG ELECTRONICS) 2
21 HEZAERFR/AE (CHINA STATE CONSTRUCTION ENGINEERING) 47
26 F E TR 44T (INDUSTRIAL & COMMERCIAL BANK OF CHINA) 29
29 B PRl (fH) RMABARAE (PING AN INSURANCE) 8
31 # [E Z kAT (CHINA CONSTRUCTION BANK) 38
36 F [E K 4847 (AGRICULTURAL BANK OF CHINA) 30
39 LR EEE KM AMRAE (SAIC MOTOR) 1
44 F E 4R AT (BANK OF CHINA) 22
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FE AEFEKR (£H) /A& (CHINA LIFE INSURANCE)
FLEHE (BMW GROUP)
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. (MICROSOFT)
e WA ERAR/A S (HUAWET INVESTMENT & HOLDING)
[El % FF % 48 4T (CHINA DEVELOPMENT BANK)
TF (SIEMENS)
#£ E/v8 (NESTL ¢ )
o [E 4 FR /A 5] (CHINA RESOURCES)
A MK % A8 (DONGFENG MOTOR)
HEE—AFEEHENE (CHINA FAW GROUP)
o [ & B & F A 5 (CHINA POST GROUP)
%% 4 (JOHNSON & JOHNSON)
o [E] 5 7 B W PR £/ & (CHINA SOUTHERN POWER GRID)
FEET EHARAE (CHINA MINMETALS)
[ BF 7 Ak 4L %8 2\ &) (INTERNATIONAL BUSINESS MACHINES)
45 /RN F) (INTEL)
H# [E {8 A% F (CHINA EVERGRANDE GROUP)
AL HR (JD. COM)
o [ Bz & F /A 5 (CHINA TELECOMMUNICATIONS)
EREBEMRKSEHE (MUNICH RE GROUP)
F & /A8 (PROCTER & GAMBLE)
R F4AT (BANK OF COMMUNICATIONS)
F E At T & A8 (AVIATION INDUSTRY CORP. OF CHINA)
Z# HE4@%E W (MITSUBISHI UFJ FINANCIAL GROUP)

Bx4-F|4 (UNILEVER)
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177 2 = X F PR /A 5 (COUNTRY GARDEN HOLDINGS) 5
182 F 2 B E % F (ALIBABA GROUP HOLDING) 1
188 B 44T (CHINA MERCHANTS BANK) 30
190 S % (CATERPILLAR) 2
195 7&K (WESFARMERS) 1
199 FEAFERE (£H) /A7 (CHINA PACIFIC INSURANCE (GROUP)) 8
213 2LV 4847 (INDUSTRIAL BANK) 4
216 ¥R % BARAT (SHANGHAT PUDONG DEVELOPMENT BANK) 14
229 {2 (CIGNA) 4
232 F E K A 44T (CHINA MINSHENG BANKING) 10
237 &1 = B A FR /& (TENCENT HOLDINGS) 19
242 % &R A% H (CHINA POLY GROUP) 3
243 W E A AEE TH [/ 5 (CHINA SHIPBUILDING INDUSTRY) 2
262 F [EBKA W 43 15 BB PR 8 (CHINA UNITED NETWORK COMMUNICATIONS) 4
285 27 & (MERCK) 1
296 HEE=F £ w/AF (GLAXOSMITHKLINE) 1
333 7T % g% H (SUNING. COM GROUP) 5
362 E K A% K EE /A3 (STATE POWER INVESTMENT) 2
364 F [E R 2 % % F (CHINA ENERGY ENGINEERING GROUP) 2
370 o [E B F A4 % F /2 8 (CHINA ELECTRONICS TECHNOLOGY GROUP) 7
381 Y44 (ABBVIE) 1
396 B M (L'ORéAL) 1
408 M35/ 5 (ABBOTT LABORATORIES) 1
414 TRiG & 77 v 2 X0 A IR /A 8] (GREE ELECTRICAL APPLIANCES) 1
432 ik # (DANONE) 1
448 BB R R A R/ F (HATER SMART HOME) 2
468 /NKEH (XTAOMI) 9
498 F FE{RK % H (TAIKANG INSURANCE GROUP) 1
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